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1. Purpose

The purpose of the anti-discrimination policy is to promote fairness, equality, and inclusivity in
HAZWOPER OSHA Training LLC. The policy aims to prevent discrimination based on factors
such as race, ethnicity, gender, sexual orientation, age, disability, religion, or any other protected
characteristic.

2.Scope and Applicability

This policy applies to all employees, visitors, customers, stakeholders, etc. regardless of their
position or role within HAZWOPER OSHA Training LLC. It also applies to contractors,
volunteers, and any other individuals who may come into contact with HAZWOPER OSHA
Training LLC.

3. Objectives

The objectives of the anti-discrimination policy are to:

Create a safe and inclusive work or learning environment.

Prevent discrimination and promote equality.

Comply with legal requirements.

Provide a framework for addressing discrimination and harassment.
Promote diversity and inclusivity.

4. Definition/Interpretation

N/A
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5.Policy / Process

5.1 Policy Statement

Discrimination is any negative action, attitude or polarisation directed towards a person or group/s
of people because of their individual characteristics or preferences of life. HAZWOPER OSHA
Training LLC strongly believes that every person has the right to life, survive, compete, earn, and
excel in everything they do.

5.2 Discrimination

Discrimination of a person or a group/s of people happens when one person or a group of persons
show unreasonable bias to another person or group of persons because of their:

o Age
e Religion
e C(aste

e Ethnicity/ nationality

e Disability/ medical history

e Marriage / civil partnership

e Pregnancy / maternity/ paternity

e Gender identity/ sexual orientation
e Political affiliations

e Community

e Social status

HAZWOPER OSHA Training LLC does not tolerate any kind of such discrimination that creates
a hostile and unpleasant working environment for its employees or recruits.

5.3 Actions to prevent discrimination
To ensure that our conduct and processes are fair and lawful, we:

e Use inclusive language in job ads
e Set formal job-related criteria to hire, promote and reward team members.
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e Offer compensation and benefits according to skills, position, seniority, qualifications
and performance.

e Create equal employment opportunities.

e Conduct regular training on Anti-discrimination policies and procedures.

5.4 Procedures to manage discrimination cases

Any employee who feels or suspects being consistently discriminated by any employee, including
Reporting Manager, may approach HR and discuss the same with them.

Any employee who suspects that others are being discriminated against should approach HR.

Employees are encouraged to provide any proof or witnesses, if any, of such discrimination such
as document, painting, cartoons, writings, messages, recordings, posters, images, etc.

HR has the responsibility to investigate the issue and determine the outcome of such cases and to
take appropriate action.

HAZWOPER OSHA Training LLC reserves the right to call an accused employee for hearing and
investigations into the allegations.

Employees under investigation should not create an even more hostile atmosphere against the
accused or victim within or outside of company premises but try to understand the spirit of the
policy.

Employees found to jocularly or sub-consciously indulge in discriminatory activities which can be
considered as mild in nature or a one-off incident, will undergo counselling session(s) by HR.

Employees found to continue or deliberately discriminate against their colleagues, candidates,
recruits or associates will go through HAZWOPER OSHA Training LLC’s disciplinary process
resulting in reprimand, demotion or termination of employment contract, depending on the severity
of their offence.

5.5 Special Circumstance and Exception

Any deviation to this policy must be approved by Management. Any change to the policy must
be approved by HR.
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5.6 Non-compliance and Consequence

Violation of this policy is subject to disciplinary action, up to and including termination.

6. Review

This process will be reviewed annually to ensure that it remains effective and relevant over time.

7. Conclusion

In conclusion, an anti-discrimination policy is a critical component of HAZWOPER OSHA
Training LLC’s efforts to create a safe and inclusive work or learning environment. The policy
aims to prevent discrimination and promote equality, comply with legal requirements, provide a
framework for addressing any incidents of discrimination or harassment, and promote diversity
and inclusivity. By implementing and enforcing an effective anti-discrimination policy,
HAZWOPER OSHA Training LLC can create a culture of respect, fairness, and inclusivity that
benefits all employees or learners and helps them achieve their full potential.
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